BRINGING
COMMUNITIES
& COUNTRY
TOGETHER
Capability Statement

Key Service Areas
ON COMMON COUNTRY

WORKFORCE
DEVELOPMENT
INDIGENOUS
PARTICIPATION

PROJECT
ENGAGEMENT

2

2|

About
On Common
Country

Project
Engagement
Industries
Building & civil
construction

	

Mining, oil and gas

On Common Country (OCC)
is an Indigenous-owned and
operated project engagement
company empowering Indigenous
Australians by facilitating
collaborative partnerships with
government and community
based resource agencies.

Queensland. OCC’s strong ties with
Traditional Owner Groups combined with
unparalleled local knowledge provides us
with a unique advantage in the delivery
of large scale, complex projects. We are
committed to championing equal access for
all, helping to create and share meaningful
opportunities and engagements that link our
country’s roots to its dynamic present.

Since 2017 OCC has been promoting
Indigenous economic participation
through the careful planning, designing
and implementing of complex and multi
stakeholder initiatives across Northern

Our leadership team has been at the
forefront of Indigenous advocacy for over 30
years and are proud to provide training, skills
and employment opportunities that change
the lives of today’s local men and women.

Manufacturing
& engineering

	

Natural resource
management

	

Rail, roads & ports
Transport &
logistics industries

	

Noel Gertz

Robert Kerridge

DIRECTOR

DIRECTOR

Noel has been a leading figure in the resources
and infrastructure industries for over 30 years
and has been recognised by the Queensland
Resources Council for his work in Indigenous
advocacy. He is incredibly passionate about
Indigenous employment, including lifting
the representation of women in the resource
sector. He believes opening pathways to
employment is important in securing role
models for present and future generations
in Indigenous communities.

Robert is deeply committed to delivering
training and employment opportunities
for the Indigenous and rural communities.
He has spent decades working in senior
management roles on some of Queensland’s
largest infrastructure and resources projects.
Robert is driven by his belief that if you provide
quality training underpinned with transferable
knowledge and skills then Indigenous workers
will grow to become managers and leaders
within their communities.
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OUR KEY CAPABILITIES

Project
Engagement
Our engagement and management expertise connects clients
with a network of key resources and stakeholders to deliver
complex projects. Through a highly consultative and broad
approach, we are a single point of contact that covers all
project requirements and ensures nothing is left to chance.

Planning & advisory services
Sourcing skilled & qualified talent
Procuring cost-effective suppliers
Acting as a liaison between suppliers and clients
Supply Nation registered

Prominent strategic partners
in the development
of human capital
PATHWAYS TO

INFRASTRUCTURE
SECTOR

RESOURCE
SECTOR

AGRI-BUSINESS
SECTOR

ECO-COMMERCIAL
SECTOR

FRONT END ENABLING PROGRAMS
COMMONWEALTH
AGENCIES

QUEENSLAND
GOVERNMENT

INDUSTRY
INITIATIVES

SUPPLEMENTARY SUPPORT PROGRAMS
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PHILANTHROPIC
COMMUNITY GRANTS

Indigenous
Participation
To improve the long-term employment
opportunities for Indigenous men and
women across Queensland, OCC has developed
a collaborative decision-making process that
encourages open communication with
key stakeholders.

Workforce
Development
Building an Indigenous workforce that is job ready
requires ongoing training and development that is
accessible to all. Our key partner Civil Safety is the
leading high-risk training provider in Queensland
and provides our teams with physical and operational
support, from choosing strategic training locations to
ongoing administrative assistance.

Community & stakeholder engagement

Diverse training modules

Strong ties to Traditional Owner Groups

Modern facilities & equipment

Outstanding onboarding processes

Mentoring by WH&S authorised trainers
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Why Partner
with On Common
Country?
STRONG TIES WITH TRADITIONAL OWNER GROUPS
OCC has established connections with Traditional Owner Groups, including the Bindal, Juru,
Nywaigi, Warrgamay, and Wulgurukaba peoples. Through these relationships we can consult
with leaders when projects are undertaken on their lands, ensuring the work doesn’t interfere
with day-to-day life and also conducting formal ceremonies before commencing projects.

ENGAGEMENT AND MANAGEMENT EXPERTISE
Our close relationships with a wide-range of peak industry bodies and major infrastructure
companies helps with the planning and implementation of complex projects. These partners
include the Department of the Prime Minister and Cabinet, Department of Jobs and Small
Business, Construction Skills QLD and the Queensland Resources council.

STRATEGIC ALLIANCE WITH CIVIL SAFETY
Our director Robert Kerridge also founded Civil Safety, a critical alliance that helps facilitate
the training, development and ongoing upskilling of our Indigenous workforces. Through
this strong connection we can provide our project partners with complete confidence on the
capability and readiness of our talent.

COMMITMENT TO DEVELOPMENT & MENTORING
OCC remains committed to Indigenous empowerment through initiatives that are rooted in
community action and development. In 2017 we pioneered a work preparation program that
led to the successful employment of graduates across the infrastructure and research sector.
Our ongoing training programs, onboarding processes and mentoring support also help to
boost the confidence and knowledge of Indigenous talent.

LEGACY OF RESPECT & CULTURAL AWARENESS
Our Directors Noel and Robert have dedicated their professional lives to the advocacy of
Indigenous people and their culture. Both are deeply passionate about inspiring today’s
generation to become role models in their community and are actively working to lift
female representation in the resource sector.
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FEATURED PROJECT

PORT OF
TOWNSVILLE
UPGRADE
The $1.6 billion widening of the Port of Townsville’s
access channel is a major long-term infrastructure
project helping the harbour become competitive on
an international scale.

Working closely with the Port of Townsville, key
stakeholders and the traditional owners of the land,
OCC was able to facilitate the priority training and
employment opportunities for Indigenous people
on the project.

OCC managed the amount of labour required and
the speci ic skill sets to ensure all project milestones
were met. Part of this engagement was also
identifying local businesses who became accredited
suppliers on the project.

$1.6B
Upgrade

OCC’s ability to assess project requirements, access
the right personnel and achieve successful outcomes
makes us the preferred engagement partner on
large-scale projects such as the Port Expansion Project
in Townsville.

Using
Local

Businesses

Indigenous
Employment
Opportunities
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79 Perkins Street West
South Townsville QLD 4810
0429 920 693
enquiry@oncommoncountry.com.au
www.oncommoncountry.com.au

